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Some basic information 

for chiefs.



Legal 

information 

versus 

legal 

advice



Important statutes 

for Chiefs
• 70 OS 3311

• 11 OS 34-101 

• 11 OS 34-102

• 11 OS 12-111 
• CLEET Rules OAC 390
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rules.ok.gov/code

CLEET: Title 390
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THENTIA PLATFORM
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NEW HIRES



BACKGROUND CHECK
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Felonies

Crimes of moral 

turpitude

Domestic violence

Final protective orders
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High School Diploma or GED
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21 or older
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US Citizen*
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FALSE INFO



Hire Date

Must Be Certified

6 Months to 

Be Trained

(70 OS 3311(E)(4))

Time Is 

Cumulative
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ACADEMY 

APPLICATION

PROCEDURES



Medical Clearance
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POSSE or POST

Within 90
days of hire

(70 OS 3311.11)
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Are you CLEET certified 

and in good standing?

I’m pretty sure I am.

LATERAL HIRES

ASK THE EXPERTS
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DISCIPLINE



70 OS 3311(J) imposes 

disciplinary consequences 

on peace officers who enter 

any guilty or nolo pleas or 

receive convictions for any 

felonies, crimes involving 

moral turpitude, or domestic 

violence.  



70 OS 3311(P) requires YOU to 

maintain a current mailing address 

with CLEET.  



TRAINING

Get it often . . . Get 

it early!!!



25 & 2 27
25 total CE hours

2 of which must be MH

NEW Missing Persons

NEW Resp. to Sex Assault

Plus FAQ

≠



SUSPENSIONS
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Dual office holding.  

51 OS § 6(A) esp. (A)(4)
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ONLINE

ON CAMPUS



Interested in 

adjuncting?  

Give us a call at 

(405) 239-5100



CAREERTECH “BPOC” 

TRAINING OPTION



SECTION

Who says the Legislature has 

no sense of humor?!



• Licensed patients or caregivers cannot 

be denied rights to own, possess or 

purchase a firearm based solely on 

their license status. 

• State and municipal agencies are not 

allowed to restrict, revoke, suspend, or 

otherwise infringe upon a person’s 

right to own, purchase, or possess a 

firearm, ammunition, or firearm 

accessories OR firearms license or 

certification based on their status as a 

medical marijuana licensee.
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• MMJ card holders cannot be denied a license or subjected 

to discipline by a state licensing board based on authorized 

use of medical marijuana

• Unless required by federal law or required to obtain federal 

funding, an employer cannot:

• Refuse to hire, discipline, discharge, or penalize an 

applicant or employee because of status as licensee

• Refuse to hire, discipline, discharge, or penalize an 

applicant or employee because of positive drug test for 

MJ or metabolites

• EXCEPT:

• Has no card;

• Is possessing or using at place of employment or 

during work; OR

• Is in a safety-sensitive position



• Safety-sensitive jobs include but are not limited to: 

• jobs that deal with hazardous materials

• the operation of motor vehicles, other vehicle 

equipment, machinery or power tools

• maintaining, operating, or monitoring equipment, 

machinery, or manufacturing process the malfunction of 

which could result in injury or property damage

• firefighting duties

• operating, maintaining, oversite of critical infrastructure 

facilities

• extraction, compression, processing, etc…of potentially 

volatile, flammable, combustible materials

• dispensing pharmaceuticals

• carrying a firearm

• direct patient care or direct child care



INDIAN 

COUNTRY 

JURISDICTION
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Oklahoma v. 
McGirt
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McGirt

July 2020

Bosse

March 

2021

Hogner 

March 

2021

Sizemore 

April 2021

Grayson 

April 2021

Lawhorn

October 2021



Offender Victim Jurisdiction

Non-Indian Non-Indian State jurisdiction exclusive of federal and tribal 

jurisdiction

Non-Indian Indian Federal jurisdiction under 18 USC § 1152 exclusive 

of state and tribal jurisdiction

Indian Non-Indian If listed in Major Crimes Act then federal jurisdiction 

exclusive of state but there may be tribal jurisdiction 

as well; if not listed in MCA then federal and tribal

Indian Indian If listed in Major Crimes Act then federal jurisdiction 

exclusive of state but there may be tribal jurisdiction 

as well; if not listed in MCA then exclusive tribal 

jurisdiction

Non-Indian “Victimless” Generally state jurisdiction

Indian “Victimless” Possibly both federal and tribal jurisdiction



CROSS-

DEPUTATION

74 O.S. § 1221
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THANK YOU!

Be Good, Stay Safe.
Photo by Bill Mason via Unsplash.com

Questions 

about CLEET?
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